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Hello, our names are Saffron, Taylor and Emma and we will be chairing the Women’s rights 
council. This is our first-time chairing and we are very excited. We are positive this will be an 
excellent conference and a great committee. We hope this committee’s debate will enhance 
others views regarding women's rights that we may have not all connected with or considered 
before. We hope these briefing papers will help with your countries point of view. If there are 
questions, do not hesitate to email either of us.  
 
Please email your position papers of 50-70 words to modelun@stge.org.uk by 21 September 
 
Topic One: Women’s education- The benefits of education, countless but rarely felt 
by girls in LICs. 
 
Key information:  
Women’s education ensures that girls feel safe and complete all levels of education with the skills 
to enter the labour market, necessary life skills and the ability to make decisions about their own 
lives. Better educated women tend to be heathier, have fewer children and marry at a later age- 
if they have kids they open up the opportunity of education to them also- these factors can lift a 
country out of poverty. This issue is shown through literacy rates- there are 774 million illiterate 
adults in which 2/3 are women and this has not changed in the past 20 years.  
This issue is extremely important as no society or country can develop without distributing 
opportunities, resources and choice for men and women so that they have equal power to shape 
their own lives and contribute to their country.  
According to UNESCO- 130 million girls between 6 and 17 are out of school and 15 million girls of 
primary school age will never enter a class room. Poverty is the reason for this, poverty remains 
the most important factor determining whether a girl can access education. This is shown in 
Nigeria- only 4% of women in the north west can read whereas, 99% of women in the south east 
can read. Studies show that that women with low incomes, live in remote areas or are 
surrounded by violence are the farthest behind in access to education- hence to improve this 
countries development levels also need to improve. Child marriage is also a barrier in which 
prevents women from going to school or makes it more likely for them to drop out. Data from 68 
countries indicates that a women’s education is a key factor in determining a child’s survival 
making it crucial.  
 
What has the UN already done? 
Through the 2030 agenda for sustainable development the united nations have committed to 
equality in education. The president of the world bank has invested $2.5 billion dollars in projects 
that benefit adolescent women. The UN has also set up the UNGEI (United Nations Girls’ 
Education Initiative) in which is committed to acceleration action in girls education.  
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Possible solutions: 
Possible solutions to this issue include organisations and charities providing cash transfers or 
scholarships in which allow women to get the education they deserve. Reducing the distance to 
school by improving transport infrastructure may also increase attendance- for example, in 
Pakistan a half km increase in the distance to school will decrease girls’ enrolment by 20 percent. 
By hiring and training female teachers this will encourage the amount of females due to showing 
them that education can be both or men and women- building a safe and inclusive learning 
environment will also assist with this.  
 
Questions to think about: 

1. Are there any differences in the amount of males/ females that are educated? E.g. are 
more males educated than females or is it equal? 

2. Are there any differences in the way males and females are educated? E.g. are they 
educated to the same standards/ about the same things 

3. Is education the same across the whole of your country or are there some areas which 
lack education? 

4. What is your country doing to help this issue/ are they aware of it? 
 
Recommended reading: 

- http://www.unwomen.org/en/news/in-focus/commission-on-the-status-of-women-
2012/facts-and-figures (small section with facts and figures) 

- https://en.unesco.org/gem-report/sites/gem-report/files/girls-factsheet-en.pdf 
 

Your country’s position:  
- https://looker.com/blog/data-of-women-education-and-literacy-around-the-world 
- https://data.worldbank.org/indicator/SE.ADT.LITR.FE.ZS?view=chart (literacy rates) 
- https://data.worldbank.org/indicator/SE.SEC.ENRR.FE?view=chart (enrolment figures)  
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Hello, our names are Saffron, Taylor and Emma and we will be chairing the Women’s rights 
council. This is our first-time chairing and we are very excited. We are positive this will be an 
excellent conference and a great committee. We hope this committee’s debate will enhance 
others views regarding women's rights that we may have not all connected with or considered 
before. We hope these briefing papers will help with your countries point of view. If there are 
questions, do not hesitate to email either of us.  
 
Please email your position papers of 50-70 words to modelun@stge.org.uk by 21 September 
 
Topic Two: Women as Leaders - 24 per cent of all national parliamentarians were 
women as of November 2018. 
 
Key information:  
Women’s leadership and political participation has been restricted as long as we can remember- 
only now, is this beginning to change. This is shown by the 13% increase from 1995 in the amount 
of women in parliament; however, most of these women are overseeing social sectors such as 
education and health not economic or financial sectors.  
Despite, women having proven their abilities as leaders and their right to be equally involved in 
politics, they still lack leading positions and are underrepresented as voters. Overall as a gender 
they face many obstacles to leadership. Some of these obstacles include barriers through laws 
that limits women’s ability to run for leading roles and the fact that women are less likely to have 
education and resources to become effective leaders- this is further exacerbated by the time 
women are likely to take for things such as maternity leave.  
Women in every part of the world continue to be alienated from the political sphere due to 
gender stereotypes, low levels of education and lack of access to health care. individuals have 
overcome these obstacles and have benefitted greatly; however, women as a whole do not have 
the same or equal opportunities as men. 
 Many women have said to be afraid of mistakes, find it challenging to learn from them and 
respond difficultly to negative feedback. Many believe that they need more education and 
qualifications to be considered for promotion and that they have to prove themselves more than 
men. Women’s mistakes, when occupying a senior role, are treated more harshly and are shown 
to be remembered for longer. Therefore, this attitude towards mistakes must be changed in 
order for women to take up these leadership roles as at the moment women are fearful that they 
cannot be in these positions therefore do not run/ are afraid to.  
The share of female CEOs reached an all time high in 2017 with 32 women heading major firms 
but fell in 2018 after several high profile women left their posts such as Denise Morrison of 
Campbell Soup Co.  
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What has the UN already done? 
The UN has set up programmes on leadership and participation. An example of this is The 
Convention on the Elimination of All Forms of Discrimination against Women which upholds 
women’s rights to participate in public life. Moreover, the Beijing Platform for Action aims to 
remove barriers so that equal participation is possible.  
The millennium development goals have been put in place to measure progress towards gender 
equality in leadership roles measuring the amount of women in parliamentary seats. The UN 
provides training for women political candidates to help build their capacities and offer voter 
education. They regularly back gender equality advocates in calling political parties government 
and others to do their part in empowering women and encourage women and men to make 
gender equality central to public policy making. The UN women emphasises for legislative and 
constitutional reforms to ensure women’s fair access to political sphere such as elected officials 
and the ability to run as a candidate. The UN collaborate with UN countries to work with civil 
society on programme to uphold women’s rights so that when campaigning women are free from 
electoral violence.  
 
Possible solutions:  
A culture for women also needs to be built to make sure it is okay to make and learn from 
mistakes. Women tending to be judged harshly when in a position of leadership means that a 
safe environment needs to be created to give women learning opportunities that will boost their 
confidence in their own skills- starting with trusting employees and a clear understanding of 
roles/ expectations. A clear understanding of roles and expectations will also eliminate any fear 
of failure within women. Actively mentoring women to help advise in difficult situations and 
support learning will increase the willingness of women to take these leadership roles reducing 
fears of others misunderstanding or judging them.  
Gathering statistics increases progress towards equality highlighting to those perhaps not aware 
that there is in fact a problem. This encourages actions to be taken such as providing training for 
women political candidates to build their capacities. Increasing support raises awareness such as 
gathering governments and others to take part in empowering women. Applying quotas, for 
example, by reserving seats opening space for women’s political participation in national 
parliaments.  
 
Questions to think about: 

1. Is your country fully aware of the problem and what is it doing to help? E.g. educating 
women etc.  

2. Are women in your country aware of this issue? 
3. Are there any laws/ barriers that restrict women from becoming leaders in your country?  
4. Are women leaders only in certain roles? E.g. manager of a hairdressing company etc.   
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Recommended reading:  

- https://www.pewsocialtrends.org/fact-sheet/the-data-on-women-leaders/  
- https://www.thebalancecareers.com/do-men-make-better-bosses-than-women-no-

and-here-s-why-3514900 
- http://www.unwomen.org/en/what-we-do/leadership-and-political-participation/facts-

and-figures (mostly facts and figures) 
 

Your country’s position:  
- https://www.telegraph.co.uk/travel/maps-and-graphics/mapped-countries-never-ruled-

by-a-woman/ 
- https://www.expertmarket.com/female-managers 
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